Job Description

Position Title	Prescribed Fire and Fuels Specialist	2016.103
Department	NR/Forestry
Compensation	DOE (GS-09/11 equivalent)


Summary of Duties and Responsibilities
The incumbent serves as the Tribe’s Fuels Specialist and is responsible for the implementation of the fuels management program within the larger context of the Tribe’s forestry program. The Coeur d’Alene Tribe operates a moderate complexity fire program. The work requires professional knowledge of fire ecology, fire behavior, fire research methods and procedures, the relationship of weather and fire, and the effects of fire on natural resources. The incumbent collects information for the documentation, analysis, and prediction of fire behavior and effects. The information is used in the development, execution, and evaluation of the fuels, fire, and forestry management plans in coordination with Tribal and adjacent land managers.
This position is required to meet the federal interagency fire program management (IFPM) standards. Prior firefighting experience, as gained by substantial service in a primary firefighting position or equivalent experience outside the federal government is a MANDATORY PREREQUISITE for incumbents of this position. 
Major Duties
Program Management (50%)
Provides professional expertise in the development and implementation of multiple resource objectives. Develops fuels treatment alternatives to support management decisions while adhering to applicable laws, regulations, policies, and guidelines. Evaluates individual fuels treatments as well as the effectiveness of the assigned program and makes recommendations for improvement. 
Coordinates with the next higher organizational level, other agencies, cooperators, and stakeholder to develop interagency fuels strategies. Represents the organization in multi-agency fuels management activities. 
Maintains awareness of technological developments in wildland fire science and related disciplines. Collects information through a variety of methods, including field surveys, computer modeling, and specific literature searches. Stays abreast of state-of-the-art computer modeling software and scientific methods to support fire use, air quality, and fuel treatment planning and applications.
Coordinates multi-disciplinary field studies related to fuels management program issues to determine effectiveness of treatments. Coordinates and provides transfer of findings to the appropriate personnel.
As a supervisor, assigns, directs, and reviews the work of subordinate staff. Plans and caries out the training and development of employees. Evaluates employees work performance. Recommends selections, career development opportunities, promotions, status changes, disciplinary actions, and separations. Plans, schedules and coordinates work operations. Solves problems related to the work supervised.
Responsible for the management of smoke generated by fuels treatments to ensure compliance with state air quality standards. Coordinates with federal, state, and local government air quality officials in their development of operational procedures and reporting requirements.
Performs fiscal analysis, assists in formulating the annual fuels management budget, and maintains a system of accounts to track program expenditures.
Planning (30%)
Serves as a member of an interdisciplinary team planning, developing, and implementing land management plans, compliance documents, and agreements. Provides input and recommends strategies for fuels and fire management.
Provides assistance to other resource program managers in the design of fuels management prescriptions and implementation plans. Provides information on fuels management methods to enhance, restore and protect ecosystems.
Participates in the development, review, and modification of the fire management plan. Develops reviews and monitors fuels management plans. Works closely with other resource specialists to integrate vegetation management project designs in fuels program direction.
Reviews environmental documents, prescribed fire plans, and wildland fire use plans of other agencies and stakeholders which will affect the unit.
Prepares wildland fire risk assessments incorporating wildland/urban interface considerations into all agreements, operating plans, and land and fire management plans, to ensure that all interface areas are covered and state and local responsibilities are apportioned appropriately.
Participates in the development of cooperative agreements to facilitate multi-agency projects.
Operations and Safety (20%)
Implements and administers prescribed fire activities, wildland fire use, and fuels management activities to ensure targets are achieved, management objectives are met and mitigation measures are adequate. Monitors fire behavior, evaluates fire effects, identifies potential problems and takes appropriate action. 
Designs and implements fuels management surveys to document presence, amount, and types of hazardous fuels. Utilizes the results of the surveys to prioritize prescribed fire and fuels management projects.
Ensures own and other’s welfare and safety in all aspects of project implementation. Identifies training needs and participates in prescribed fire and fuels management, and wildland fire and safety training in the techniques, practices, and methods of fire suppression.
Participates in preparedness reviews, proficiency checks and drills, safety sessions, and after action reviews.
Serves as a contract officer on fuel management contracts and is responsible for the preparation of contract specifications and performance measures.
Supports wildland fire suppression activities.
Physical Demands
Arduous: Duties involve rigorous fieldwork requiring above average physical performance, endurance and superior conditioning. Work requires prolonged standing, walking over uneven ground, and recurring bending, reaching, lifting and carrying of items weighing over 50 pounds and shared lifting and carrying of heavier items, and similar strenuous activities requiring at least average agility and dexterity. Duties include demands for strenuous activities in emergencies under adverse environmental conditions and over extended periods of time. Operation of some specialized fire equipment can place extended physical stress on incumbent during fire activities. Incumbent is subject to medical examination and must pass the work capacity test for arduous positions.
Work Environment
The work is primarily performed in forest and range environments in steep terrain where surfaces may be extremely uneven, rocky, covered with vegetation, and in smoky conditions. Temperatures vary from above 100 degrees Fahrenheit to below freezing. Risks include smoke inhalation, fire entrapment, snake or insect bites and stings, exposure to excessive machinery noise, and falling and rolling material. Personnel must adjust and cope with exposure to adverse weather elements, dust and smoke, poor sleeping and eating conditions and unpredictable sets of circumstances. Incumbent may be required to live in backcountry camps for extended periods of time. The hazardous nature of the work requires that personal protective equipment be worn (boots, hardhat, gloves, flame resistant clothing, etc.). Work may require travel by light fixed-wing or rotor-wing aircraft.
Minimum Qualifications
Office of Personnel Management (OPM) Standard Requirements - GS-401 Professional Series
Bachelor’s degree in biological sciences, agriculture, natural resource management, or a related discipline appropriate to the position being filled; or a combination of education and experience as defined in the Supplemental Qualification Standard for the GS-0401 Fire Management Specialist. Additional information can be obtained from OPM’s Qualification Standards Operating Manual, Group Coverage Qualification Standard for Professional and Scientific Positions and the Individual occupational requirements for the 401 series. The Supplemental Qualification Standard for the GS-0401 Fire management Specialist and assistance in interpreting the standard are posted at http://www.ifpm.nifc.gov/. OPM’s Qualification Standards Operating Manual is posted at http://www.opm.gov/qualifications/. 
Recommended minimum grade level GS-9 equivalent for a moderate complexity program
Specialized Experience
Applicants must have a minimum of one year of creditable specialized wildland fire management experience equivalent to the next lower grade level. Specialized experience is that experience which has provided the applicant with the particular knowledge, skills, and abilities necessary to successfully function in the wildland fire management position applied for. Possession of the particular knowledge, skills, and abilities (KSA’s) can be evidenced by:
1. Experience that demonstrated understanding of fire effects on cultural and natural resources. The assignments must have shown participation in activates such as: developing fire management plans to ensure plan objectives can be met from a fire management standpoint conducting field inspections before and/or after prescribed fires or wildland fires to determine if objectives have been met.

2. Prescribed fir/fuels management - experience in activities such as: inventory methods and procedures, fuel treatment methods and programming, developing and evaluating prescribed fire plans or fire management plans to ensure containment is possible and identify contingencies if containment is not obtained.

3. Fire management operations - analyzing and applying fire management strategies, plus experience in at least four of the following activities: mobilization and dispatch coordination, fire prevention, training, logistics, equipment development and deployment, fire communication systems, suppression and preparedness.
NWCG Incident Management Qualifications - Currency Required
Command: Incident Commander, Type 4 (ICT4) AND operations: Single Resource Boss (SRB)-Crew or Engine AND Prescribed Fire: Prescribed Fire Burn Boss, Type 2 (RXB2).
Selective Factor Justifications
· PFFS positions are required to have skill in planning and implementing wildland fire and fuel treatment plans.
· RXB2 provides the incumbent with the skill and knowledge to develop fire behavior prescriptions to meet ecologically based objectives established in land management plans.
· Attainment of either single resource boss qualification (i.e. CRWB or ENGB) provides the incumbent the competencies required to supervise and lead fire fighters on wildland fire incidents.
· Moderate complexity programs typically involve project that require numerous personnel and resources to achieve. The CRWB or ENGB qualifications are commensurate skill levels for implementing projects.

An applicant may be asked to participate in an interview to establish whether he/she meets the minimum qualifications. Interviews do not create a right to employment and provide no promise or guarantee of employment with the Tribe.
The Coeur d’Alene Tribe reserves the right to hire according to its Indian Preference Policy. Applicants are subject to a pre-employment drug test and at-random testing following employment. Positions with the Coeur d’Alene Tribe are subject to a 6-month orientation period.
[bookmark: _GoBack]To apply: submit an application, resume, and responses to the KSA’s listed under Specialized Experience and five references (two subordinate and three supervisory) no later than 4:00 pm on the closing date to: Human Resources Department, P.O. Box 408, Plummer, ID 83851. For more information, visit our website at www.cdatribe-nsn.gov  or call 208-686-4068.
Sign below stating you have read the above job description and fully understand the qualifications, duties and responsibilities required of this position. Return this job description with the application and your resume.
	
	
	

	Applicant Signature
	
	Date



PAGE 5 OF 5

