2011.104
JOB DESCRIPTION

Job Title: 

Fuels / Fire Monitor
Department:

Fuels Management
Reports To:

Fuels Specialist


Location:  

Fire Management (Old Agency) 
Status:  
Full-time / Seasonal 
Salary Range:

DOE
_____________________________________________________________________________________________
INTRODUCTION:

Incumbent serves as a fuels monitor that leads personnel performing monitoring inventory duties and performs basic fuels management/fire management work on the Coeur d’Alene Indian Reservation, under the supervision of the Fuels Specialist and/or designee. The incumbent is responsible for assisting the Forestry Program performing a variety of fuels/fire management tasks requiring knowledge of plant physiology, forest biology, related physical sciences, sampling techniques, data management, and standard fuels/fire management methods and techniques. Primary responsibilities are in the fuels management section. Work involves activities related to fuels data management and analysis, fuels inventory and monitoring, layout of treatment units and fire suppression, and working as part of a seasonal crew performing field work. This class of work is characterized by the varied nature of assignments and the requirement to apply existing or new fuels/fire management methods and techniques.

I. MAJOR DUTIES: (80% - 100%)
· Will provide fuels monitoring through implementation of pre, implementation, and post monitoring inventories. 

· Accurately locates and lays out treatment units, working from maps and photos.

· Accurately locates property corners and runs property lines.

· Determines appropriate sampling strategy and develops sampling designs, such as Brown’s transect, line intersect, fixed plot, ocular estimates, and photo plots.
· Knowledgeable of fuel models to be used in analysis of fire behavior (Anderson 13 and Scott and Burgan 40).

· Measures tree, plant, and site characteristics with speed and accuracy.

· Performs and directs inventory work involving various measurements of vegetation and identification of trees, plant, and shrub species.
· Utilizes geographical positioning systems (GPS) to navigate to locations, measure, or map roads, treatments units, monitoring plots, etc.  Processes and manages GPS data using geographical information systems (GIS).

· Utilizes computer software such as Arc Map, Pathfinder, Word, Excel, Fuel Character Classification System (FCCS), Firemon, and Behave Plus to analyze data, manage data collection, and prepare reports. 

· Performs analysis of data gathered to determine if treatment objectives were achieved.
· Prepares reports documenting findings and makes recommendations for improvement.

· Assists other fire/forestry departments and operations as directed.

· Participates in prescribed fire and wildfire suppression, pass all fire training, and pass the pack test at a moderate level.

· Requires basic administrative skills to track and document sign in sheets, leave slips, vehicle mileage sheets, receipts, etc.  

II. ADDITIONAL DUTIES: (<20%)
· Assists forestry personnel in collecting data for forestry projects, including identifying conifers, measuring tree diameters at breast height, total tree heights, and stand exams for survival and stocking surveys. 
· Assists in fuels activities, working as part of a seasonal crew performing field work to accomplish thinning, pruning, mastication, and piling slash of wildland fuels. This will include operating equipment, such as: a chipper, DR mower, chainsaw and/or pruning equipment.
· Ensures daily repairs and maintenance on equipment, such as: a chipper, DR mower, chainsaw and/or pruning equipment. Maintains equipment daily in an operable condition, troubleshoots equipment in need of repair.
· Performs other related duties as assigned.
III.
OTHER SIGNIFICANT FACTS:

· Ability to perform duties under stressful and adverse operating conditions, such as long work hours, heavy workloads, emergency situations, adverse working and environmental conditions.
· Able to work as needed beyond a 40-hour work week including weekend, holidays, and extended work hours on weekends.
· Must be physically capable of performing the position functions and possess the ability to work/drive in inclement weather conditions.

· Able to lift and carry 45 lbs. 
· Able to walk all day in steep and rugged terrain.
IV. 
MINIMUM QUALIFICATIONS:
· Must maintain a valid state driver’s license and be tribally insurable.
· Must pass a moderate pack test annually (25lbs. for 2 mile under 30 minutes).
· Must have a High School Diploma or GED.
· Qualified as or become qualified as a Firefighter Type 2 and take S-290 within 18 months of hire date.
· Must pass a fire physical for moderate position and must take the annual refresher firefighter training class.
· Must be qualified as a Fire Effects Monitor (FEMO) or 

qualify within 2 years of hire date or

qualify within 2 years of taking S-290 if not previously qualified as a Firefighter Type 2. 

V. 
SUPERVISORY CONTROLS:

Works under the direct supervision of the Fuels Specialist or designee. The supervisor specifies the immediate objectives, scope of the assignment, deadlines to be met, resources available, and works closely with employee in unusual situations that lack clear precedents. Work is observed and reviewed by the Fuels Specialist or designee at appropriate intervals for technical accuracy, accomplishment of objectives and coordinating with other natural resource activities. The incumbent functions as an incidental Supervisor worker with other technicians or seasonal personnel to ensure projects are performed in a timely manner providing instruction and direction for one or more crewpersons.
VI. 
GUIDELINES:

Guidelines include precedents, Fuels Monitoring Plan, Fuel Management Plan, forest contract policy and procedures, and /or adopted protocol and other established standards and guidelines for performing the work. The employee works in strict adherence to the guidelines, referring needed deviations or questions to the supervisor or higher graded employee who is available while performing fuel activities. 

The assignment involves various duties concerned with operational effects of fuels and fire treatments on tribal natural resources.

Performs a variety of routine tasks setting up sites in various fuels treatment areas including: thinning, mastication, and biomass units and prescribed fire areas.  Uses a variety of hand and power tools and equipment. Specific tasks, use of tools and methods and sequences in which tasks are to be done are determined by evaluation of the situation and the issue involved. This work requires the employee to recognize which of several techniques and procedures is best suited to the specific situation encountered. Actions taken vary dependent upon the fire terrain, intensity of fire, fuel availability, wind velocity, and resource values.   
VII.  
SCOPE AND EFFECT:


The purpose of the work is to assist with operations and document changes in fuel classification after implementation of fuels treatments in accordance with the Fuels Monitoring Plan, Fuels Management Plan, Fire Management Plan, and Forest Management Plan; and ensure the effective protection of the Tribe’s natural resources through effective fuels management.  


The work affects the protection of life, property and natural resources on the Coeur D’Alene Indian Reservation.

VIII.  
PERSONAL AND PURPOSE OF CONTACTS:


Contacts are primarily with the general public, other members of the crew, the crew leader/supervisor and others in the forestry organization. Contacts are made to exchange information about the immediate work situation in which crewmembers are to receive instructions and to clarify how the work is to be done.

IX.     
PHYSICAL DEMANDS:


Arduous: Duties involve fieldwork requiring above average physical performance, endurance and superior conditioning. Work requires prolonged standing, walking over uneven ground and recurring bending, reaching, lifting and carrying items weighing over 50 pounds and shared lifting and carrying of heavier items and similar strenuous activities requiring at least above average ability and dexterity. Duties include some strenuous activities in emergencies under adverse environmental conditions and over extended periods of time. Operation of some specialized fire equipment can place extended physical stress during the setup of prescribed fire activities. 

X.
WORK ENVIRONMENT:

The work is primarily performed outdoors in forest environments in steep terrain where surfaces may be extremely uneven, rocky or covered by vegetation. Temperatures may exceed 100 degrees F and fall well below freezing. Risks include dust, smoke inhalation, fire entrapment, snake or insect bites and stings, exposure to excessive machinery noise and falling and rolling material.  Personnel must adjust and cope with exposure to weather elements, dust and smoke, poor work situations under an unpredictable set of circumstances. The hazardous nature of certain jobs requires that protective clothing be worn (hard hat, gloves, leather boots, flame resistant clothing and other personal protective equipment). Work requires travel by vehicle and/or foot.

XI. PERSONAL PROTECTIVE EQUIPMENT:

The incumbent is required to supply their own work boots and appropriate work clothing. Boots are to be 8 inch top and made of fire protective materials and traction sole. Long work pants and a work shirt are required for all project work. The Tribe will supply work gloves, hard hats, work glasses, and hearing protection. For fire work, the Tribe will issue Personal Protective Equipment which is to be worn only when assigned to fire.
XII.
OTHER:
Must not have been convicted of a felony involving dishonesty within the past five years. The Coeur D’Alene Tribe reserves the right to hire according to its Indian Preference Policy. Applicants are subject to a pre-employment drug test and at-random testing following employment. Positions with the Coeur D’Alene Tribe are subject to a six-month orientation period. . Positions with the Coeur D’Alene Tribe are subject to a six-month orientation period. To apply, submit application to: Human Resources, P.O. Box 408, Plummer, Idaho 83851 or fax to 208-686-6216. 
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